
  

Please Post 
Internal/External 

 

 

 

POSITION:  MECHANIC 

 

 

LOCATION: Transportation Department 

 

QUALIFICATIONS/ 

RESPONSIBILITIES: See Attached. 

 

TERMS OF  

EMPLOYMENT: Year round position: Monday thru Friday – 40 hours per week 

 (Specific times to be determined) 

 

RATE OF PAY 

AND FRINGES: Commensurate with experience 

 

 

BEGINNING DATE: As Soon as Feasible 

 

 

DEADLINE FOR 

APPLICATION: Until Filled 

 

 

APPLICATION: Submit cover letter and resume to: 

 

Chena Burton, Manager of Transportation Services  

Griswold Operations Center 

22727 Griswold Road 

South Lyon, MI  48178 

 burtonc@slcs.us 

 (no phone calls please) 

 

 

DATE OF POSTING: February 8, 2017 

 

Notice of Vacancy 
 

South Lyon Community Schools 

345 South Warren  

South Lyon, MI  48178 

  
 

mailto:burtonc@slcs.us


SOUTH LYON COMMUNITY SCHOOLS 

Job Description 

 

MECHANIC 

 

QUALIFICATIONS: 1.  High School diploma required 

2.  CDL, A-P-S endorsements; air brakes (no restrictions) preferred 

3. Must have own basic hand tools 

4. Must pass physical and drug test 

5. Must have good attendance record 

6. Shall have knowledge of diesel engines 

7. Must possess skills necessary to do body work and painting 

8. Must have neat work habits 

9. Must be State of Michigan Heavy-Duty Truck Repair Certified 

or ASE School Bus Certified within two years of hire 

10.  Must have basic computer knowledge  

 

REPORTS TO: Fleet Supervisor/Head Mechanic 

 

SUMMARY: Coordinates activities to ensure that school buses and 

 district vehicles are properly maintained. 

 

RESPONSIBILITIES: 1. Maintains the ability to diagnose, repair, rebuild and make 

adjustments on all vehicle systems. 

2. Assists in the planning, organizing and completion of the  

  mechanical repair operations for the district maintenance 

programs on all school district equipment. 

3. Maintains a thorough knowledge and ability to repair  

components on all systems, including the ability to operate 

shop equipment. 

4. Assures adequate maintenance and repair records are 

maintained for district vehicles. 

5. Assists in the care of tools, equipment and facilities of the bus  

  garage. 

6. Attends county/state in-service programs and meetings as  

  required by the Transportation Supervisor. 

7. Performs other duties as necessary for the effective and efficient  

operation of the Transportation Department. 

 

MINIMUM QUALIFICATIONS OR STANDARDS REQUIRED 

TO PERFORM ESSENTIAL JOB FUNCTIONS 

 

PHYSICAL 

REQUIREMENTS: Medium Work:  Exerting 20 to 50 pounds of force occasionally, or  

10 to 25 pounds of force frequently, or greater than negligible up to 

10 pounds of force constantly to move objects.  Physical demands  

are in excess of those for Light Work. 
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LANGUAGE ABILITY:   Read:  Ability to use a passive vocabulary of 5-6000 words; to read 

illustrated manuals, looking up unfamiliar words in a dictionary for 

meaning, spelling and pronunciation; to read instructions for 

simple assembly. 

 

MOTOR   

COORDINATION: Ability to coordinate eyes and hands in using tools to position,  

adjust and tighten parts to operate motor vehicles such as  

automobiles and trucks. 

 

COLOR 

DISCRIMINATION: Ability to match and sort items based on color; to distinguish 

        between different colors. 

 

MECHANICAL 

PERFORMANCE: Attaining precise set limits, tolerances and standards:  Involving  

adhering to and achieving exact levels of performance, using  

precision measuring instruments, tools and machines to attain  

        precise dimensions; preparing exact verbal and numerical records, 

     and complying with precise instruments and specifications for  

materials, methods, procedures and techniques to attain specific 

standards. 

 

TYPES OF PHYSICAL 

DEMANDS: 1. Climbing:  Ascending or descending ladders, stairs scaffolding,  

ramps, poles and the like using feet and legs or hands and arms. 

2. Balancing:  Maintaining body equilibrium to prevent falling  

      when walking, standing or crouching. 

3. Stooping:  Bending body downward and forward by bending  

spine at the waist, requiring full use of the lower extremities and 

back muscles.  Frequently - Activity exists up to 1/3 to 2/3 of 

the time. 

4. Kneeling:  Bending legs at knee to come to a rest on knee or 

        knees.  Frequently - Activity exists up to 1/3 to 2/3 of the time. 

5. Crouching:  Bending the body downward and forward by 

          bending legs and spine.  Frequently - Activity exists up to 1/3 to 

2/3 of the time. 

6. Reaching:  Extending hand(s) and arm(s) in any direction. 

Frequently - Activity exists up to 1/3 to 2/3 of the time. 

7. Fingering:  Pinching, picking or otherwise working primarily 

with fingers rather than with the whole hand or arm as in 

    handling.  Frequently - Activity exists up to 1/3 to 2/3 of the 

     time. 
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TYPES OF PHYSICAL 

DEMANDS (cont’d) 

8. Hearing:  Perceiving the nature of sound by ear in noisy  

environment.  Occasionally - Activity exists up to 1/3 of the  

  time. 

 

The physical demands described here are representative of those that must be met by an 

employee to successfully perform the essential functions of this job.  Reasonable 

accommodations may be made to enable individuals with disabilities to perform the essential 

functions. 

 

 

ENVIRONMENTAL 

ADAPTABILITY: 1. Noise:  The noise intensity level to which the worker is exposed 

in the job environment.  Level - Loud 

2. Exposure to Electrical Shock: Exposure to possible bodily 

injury from electrical shock. 

 

 

While performing the duties of this job, the employee regularly works near moving mechanical 

bus and equipment.  The employee may frequently work with toxic or caustic chemicals such as 

petroleum products, degreasers, gas fumes and sprays.  The employee occasionally works in 

outside weather conditions and is occasionally exposed to fumes or airborne particles.  The 

employee must be able to meet deadlines with severe time constraints. 

 

 

The information contained in this job description is for compliance with the American with 

Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position.  

Additional duties are performed by the individuals currently holding this position and additional 

duties may be assigned. 

 

 
1-11-2011 

 

 


